
Our Aims 

The vision for Mornington Primary School is one where we 

are recognised as an outstanding and fully inclusive school 

We are a school where everyone  

 Feels safe, valued, supported, happy, heard, inspired 

and passionate 

 Develops self confidence and pride 

 Always seeks improvement, development and progress 

 HAS FUN! 

Contact details 
 

office@mornington.notts.sch.uk  

0115 9757745 

 

Chair of Governors : Justin Renn 

Vice Chair : Patrick O’Neill 

 

To contact the Chair of Governors please call, e-mail 

or drop a letter into the office and it will be forward-

ed to the Chair and he will contact you. 

 

Alternatively you can forward your query to the 

Headteacher, Linda Azemia 

head@mornington.notts.sch.uk  

 

 



We are an enthusiastic, dedicated group of parents, 
staff, community and local authority volun-

teers.  We  work together with the school's leadership 
team to ensure that the school runs efficiently and pro-
vides an outstanding education for all our children in a 
safe and happy learning environment. We support and 

challenge the school's performance, targets, polices and 
development plans, as well as approving the budget that 

improves the school.  Together, we are committed in 
making Mornington an outstanding school and ensuring 

health and safety is at the forefront at all times.  

 

The Governors meet each half term.  

Their role includes:  

 To be responsible for the strategic direction of the 
school. 

 To review progress and create actions in the light of 
progress.  

 To delegate actions and projects to the relevant  
leaders and governors.  

 To work in collaboration with the SLT in setting    
suitable aims and objectives. 

 To approve the budget and financial planning under 
the guidance of the Finance Governor. 

 To be responsible for the appointment of all staff. 

 To participate in regular visits to the school in      
conjunction with each governors lead role and there-
fore act as an advisor to other governors in that ca-
pacity. 

 

 To ensure that the school meets the requirements 
for safeguarding and that policies and effective  
practices are in place.  

 To monitor expenditure and ensure that financial 
standard are adhered to. 

 To participate in financial planning to meet the devel-
opment needs of the school. 

 To advise the governing body of pay issues and make 
recommendations for pay progression based upon the 
evidence provided by the Head Teacher. 

 To ensure that Health and Safety policies and      
procedures meet expected standards including risk 
assessments. 

 To monitor premises and premises management. 

 To monitor and review progress. 

 To support the process of School Development    
Planning. 

 To contribute in setting targets for attainment and 
progress. 

 Monitoring and reviewing aims, objectives, and 
whether the policies, targets and priorities are being 
achieved.   

 To review the curriculum and ensure national         
requirements are met and that our curriculum is rel-
evant for our children. 

 

 

 


